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Date book 
Monday, Sept. 24 
Photography Exhibit, a one-man show by 
Charles Cort>eil Sr .. black and while and color 
photos depicting nature and architecture. 
ttvough Oct. 18, F1telands Art Gallery, 
Firelands College. GaBery hours are 9 a.m.-8 
p.m. Monday tlvough Thursday, and 9 am.-5 
p.m. Friday. Free. 
Planetarium Program, "The Voyager 
Encounters· runs through October 7 and from 
October 21throughNoverrber18, 8 p.m. 
Tuesdays and Fridays and 7:30 p.m. Sundays 
at the BGSU Planetarium. Free. 
Art Exhibition, "Recent Paper Works." a 
display of handmade paper by BGSU artist. 
Dorothy Linden, now through October 6. Ken-
nedy Room. Moore Musical Arts Center. 
Exhibition hours are from 9 a.m.-5 p.m. 
Monday through Friday. Free. 
Ph.D. Final Examination, Brent Cejda. 
CoUege of Education and Allied Professions. 
argues for "A Career Mobility Model for the 
Elementary Principa.lship." 10 a.m.-noon. 444 
Conference Room. Education Building. 
Aerobics Classes, The "30-minute Noon 
Workout" is geared for faculty and staff and will 
be held every Monday and Wednesday 
throughout the semester in the Combative 
Dance Room. Student Recreation Center. To 
obtain information about other classes at the 
Center, pick up a schedule at the SRC. 
Men's Bowling League, 7 p.m .. Buckeye 
Room. Call Jay at 372-8701 to reserve a spot. 
Tuesday, Sept. 25 
Microcomputer User Roundtable, the 
spotlight topic is "Hardware: Top 10 Trou-
bleshooting Tips; 1 :30-2:30 p.m .. Ohio Suite. 
University UniOn. 
Eating Disorders Series, session 4 topic is 
"You're Not Alone: 8 p.m .. Faculty Lounge. 
University Union. 
Wednesday, Sept. 26 
Journalism Workshop, The Great Lakes 
lnterscholas1ic Press Association will hold its 
38th Annual Fall High School Journalism 
Workshop from 8:30 a.m.-5:30 p.m. Call the 
Office of Mass Communication at 372-8349 for 
more information. 
Aerobics Cla.sses, The "30-minute Noon 
Workout" is geared for faculty and staff and will 
be held every Monday and Wednesday 
ttvoughout the semester in the Combative 
Dance Room, Student Recreation Center. To 
ott.ain information about other classes at the 
Center, pick up a schedule at the SRC. 
Finance Faculty Seminar. "Tax Implications 
of Replacement Decisions." by Stephen E. 
Skomp, finance. 1 :30 p.m., 4000 Business Ad-
ministra1ion Building. 
Computer Services Seminar, "Intro to the 
Bitnet Network.· 3:30-5 p.m. Call 372-2102 to 
register or call Bob Fyfe at 372-2103 for more 
information. 
Ph..D. Fmal Examination, Anne Kennedy. 
American Culture Studies, presents a disserta-
tion on "l.ouisa May Alcott: Culture, Family. 
Fldion," 3:30-5 p.m., 109 Business Administra-
tion. . 
Faculty Artist Serles, "An Evening of 
Class!fied 
Employment 
Opportimities 
New Vacancies 
Posting Expiration Date: noon, Friday, Sept 
28. 
9-28-1 Food Service Worker 
Pay range 1 
Food operations 
Academic year, part-time 
9-28-2 Ubrary Media 
Technical Assistant 2 
Payrange26 
libraries and learning resources 
Classical Jazz: wi1h guitarist Christophef 
Buzzellj, 8 p.m .. Bryan Recital Hal, Moore Mu-
sical Arts Center. Free. 
Thursday, Sept. 27 
Flrelands 20th Annual College Night, 
6:30-8 p.m., North Building, Firelands campus. 
Musical Crossroads Series, Indian flutist 
Hariprasad Chaurasia. 8 p.m., Bryan Recital 
Ha.II, Moore Musical Arts Center. Tickets are 
$5 for adults and $3 for students. Box office 
hoors are noon-6 p.m. Monday tlvough Friday. 
To reseive tickets caB 372-8171. 
Lenhart Classic Film Serles, presents 
Robert Mitchum in "The Enemy Below." 8:45 
p.m .. 210 Math Sciences Building. Free. 
Friday, Sept. 28 
Exhibit, "V Idea Installations.· planned as 
part of the 11th annual New Music and Art 
Festival which will take place on campus Oct. 
10-14. The exhibit will be on display through 
Oct. 17 in the Rne Arts Gallery. 
· Women's Bowling League, 7 p.m., Buck-
eye Room. Call Jay at 372-8701 to reserve a 
spot. 
Saturday, Sept. 29 
Men's and Women's Cross Country, Mel 
Brodt Invitational, men star1 al 9 a.m .. women 
star1 at 9:45 am .. finish line is adjacent to 
Whittaker Track. 
Falcon Football, at Ball State, 12:30 p.m. 
Soccer, vs. Marquette (Parent's Day). 3 
p.m .. Cochrane Field. 
Sunday, Sept. 30 
Mink:onference, "Educational Issues: 
What are We Leaming and Why?" Keynote 
speaker is Dr. Conrad Pritscher, educational 
foundations and inquiry. Panel of graduate 
students and faculty. UCF Center, 6:30-9 p.m. 
Free. 
Bryan Chamber Series, Bowling Green 
Brass Quintet. 8 p.m., Bryan Recital Hall, 
Moore Musical Arts Center. Free. 
Apply for funding 
Research funding from the 1990-91 
Biomedical Research Support Grant 
(BRSG) is now available. Faculty en-
gaged in biomedically-related research 
are eligible to apply for funding from the 
Research Services Office. 
Priority will be given to investigators who 
propose new biomedical projects which 
show promise of attracting larger and 
continuing extramural funding. Investiga-
tors proposing to explore new research 
ideas, to meet special needs for their on-
going research, establish central research 
facilities or modernize their program are 
encouraged to apply. 
Awards normally will be limited to a 
maximum of $3,000. Applications are due 
Oct 1 for projects to be conducted from 
Nov. 1 through Apnl 30. 
Committee is in 
need of alternates 
Classified Staff Counal's Bright Ideas 
Committee is in need of classified 
employees who will serve as alternates on 
the committee. The group is in charge of 
choosing a monthly recipient of a $100 
savings bond from ideas for improving the 
workplace submitted by classified staff. 
Sett-nominations for the committee 
should be sent to CSC. P.O. Box 91, 
. University Hall. For more information 
about the position, contact Chris Sexton, 
chair of. the committee, at 372-7005. 
Faculty I Staff positions 
The following faculty positiol is are available: 
College of Business Administration: Assistant/associate professor of international business. 
Contact Fred Wiliams (2-2747). Deadline: Nov. 15. . 
Rrelands College, Humanities Depabuent; lnstrudor of HPER (~y. ful-time). 
Contact the Office of the Dean (433-5560). Deadline: Oct. 1. 
llartellng: Assistant professor. ContactJames West (2-2041). Deadline: Sept. 30. . 
Mathemati.:s and Statistics: Eugene Lukacs Visiting Professor (terminali1ul-time). Contact 
Hassoon s. Al-Amiri (2-2636). Deadline: Jan. 15. 
Music Composftlon/Hisory: Assistant professor, ethnomusicologis Contact JaFran Jones (2-
2181). Deadline: Nov. 12. 
The foDowing administrative positions are available: 
Intercollegiate Athletics: Director of academic and regulatory affairs. Contacl chair of search 
and saeening committee, clo athletic department (2-2401 ). Deadline: Sept 10. Also. assistant 
sportS information director. Contacl the chair of the search and screening committee. cJo athletic 
department (2-2401 ). Deadrme: Oct 22. 
Untverslty Graphic Arts Service: Graphic designer. Contad Sam Ramirez (2-2558). Deadline: 
Oct. 1. 
System changed to handle staff charges 
The new Quantum 90 system in 
campus dining services has changed 
the manner in which farutty and staff 
personal charges are handled. Since 
the beginning of the new system, cash-
iers have been manually inputting 
account numbers. Beginning Oct. 1, that 
procedure will be discontinued for secu-
rity reasons. 
Employees who plan to charge any 
meals or snacks on campus this year 
should fill out an application to receive a 
Quantum 90 card. ApplicationS are 
available at all cashier stations. Using 
the card is a fast and convenient 
method to dine on campus. It may be 
used in all University Union food outlets 
and all food operations cafeterias, 
snack bars and restaurants. Employees 
wiU be billed monthly by the bursar's 
office for their transactions. 
For more information, contact food 
operations at 372-2891. 
Seminar series to focus on work and family 
A series of work and family seminars will 
be held for employees who are concerned 
about effective parenting in today's multi-
faceted role responsibtlibes. The six 
seminars will begin Oct. 1 O and continue 
on Oct. 17, Oct. 24, Nov. 1. Nov. 7 and 
Nov. 14. 
The seminars are designed for parents 
who are feeling stressed. wish they had 
more time or are concerned about career 
planning. Topics to be covered include: 
"Time: What is it Worth?," "Enhancing 
Child Development,· "Guidance and Disci-
pline," "Selecting and Maintaining Child 
Care," and "Children Home Alone: 
Due to the nature of the program, it has 
been suggested the sessions be pre-
sented in the evening. This will allow more 
time for questions and answers at the end 
of each session and it will allow the option 
of spouses to attend. Depending on the 
unanimous choice. the sessions will be 
held either from 5:15-6:15 p.m. or from 7-
8 p.m. Please state your time preference. 
All sessions will be held in Room 1 . 
Co_llege Park Office Building. 
To register, contact Karol Heckman, 
372-2225 or Ruth Milliron at 372-2237. 
AMS advanced planning workshop is set 
A workshop entitled "AMS Advanced 
Planning· is being offered to offices 
involved in the implementation of the new 
AMS systems. Planning and documenting 
current office practices will be the primary 
focus. The workshop is offered in two ses-
sions of two, two-hour parts. Participants 
should sign up for both part I and II of the 
same session when registering. 
Part I of session 1 will be held from 
1 :15-3:15 p.m. Oct. 1. Part II of session 1 
will be from 8:15-10:15 am. on Oct. 2. 
Part I of session 2 will be from 8:15-
Winners are named 
Sixteen classified staff have won tickets 
to Falcon football games this season in a 
random drawing give-away sponsored by 
the Classified Staff Council, personnel 
services and the athletic department 
Each winner will receive two tickets to a 
designated home game. 
Winners are: for the Oct 6 Ohio 
University game - Keith Monto, parking 
and traffic; Lori Stertzbach, computer 
services; Larry Emison, physical plant; 
and Judith Chamberlain, Custodial serv-
ices. 
For the Oct 20 Eastern Michigan game: 
Robert Shontz, computer services; Jodi 
Bates. parking and traffic; Wendy Murphy. 
biology; and Lucinda Richards, Philoso-
phy Documentation Center. 
For the Oct 27 Miami University game: 
Joanne Bruning, University Activities 
Organization; Linda O'Donnell, bursar's 
office; Donald Stinehart Jr .• paint shop; 
and Margaret Carr, food operations. 
For the Nov. 10 Western Michigan 
game: Marylou Ernsthausen, University 
Union; Mark Miller, Rrelands College; 
Sica Walbolt, custcxfial services; and John 
Spangler, maintenance services. 
Letters have been sent to all winners on 
how they can obtain their tickets. 
New staff added 
Five in<flViduals have recently joined the 
administrative staff. They are: Shari 
Ressel, part-time box office manager, 
College of Musical Arts; llark Barnes, 
maritime man~ts processor, Institute 
for Great Lakes Research, libraries and 
learning resources; Bryan Benner, 
assistant <ireclor, physical plant; Scott 
Sehmann, assistmt track coach, intercol-
legiate athletics; and Jose Ortega, 
medical assistant. Student Health Serv-
ices. 
Roundtable to start 
Computer services is holding its first 
Microcomputer User Roundtable of the 
academic year from 1 :30-2:30 p.m. 
Tuesday (Sept 25) in the Ohio Suite of 
the University Union. The roundtable is an 
informal forum for microcomputer users to 
obtain answers to questions. share ideas 
and get to know other microcomputer 
users on campus. 
The topic will be "Hardware: Top 10 
Troubleshooting Tips: For more informa-
tion, contact Dr. Duane Whitmire at 372-
2927. 
10:15 am. on Oct 9 and part II of session 
2 will be from 1 :15-3:15 p.m. on Oct. 11. 
The sessions are being presented by 
Janice Veitch, compU1er services, and 
Rich Peper, internal auditing. 
All sessions are being held in tire 
training and development room at the 
College Park Office Building. To register, 
contact Karol Heckman at 372-2225 or 
Ruth Milliron at 372-2237. Registration is 
limited to 25 people in each session. 
Osmond tickets are 
still available for sale 
Tickets still are available for.the 15th 
annual Parents Day Show which will 
feature singer Marie Osmond on Nov. 10. 
The $15 reserved seats for the show are 
nearly sold oU1. but plenty of $11 and $7 
reserved seats remain, according to Larry 
Weiss, associate vice president for Uni-
versity relations and director of alumni 
affairs. 
Opening the 8 p.m. show in Anderson 
Arena will be the Wallace DePue family, 
winners of the American Music Confer-
ence's 1989 Amateur Family of the Year 
Award for their violin performance. 
All tickets can be purchased through the 
Alumni Association at Mileti Alumni 
Center during regular business hours or 
by calling 372-2701. 
For sale 
The psychology department has for sale 
a Canon AP 500-11 electronic typewriter 
( t 6 pages of memory, 39 character 
display. tun page correction memory.) For 
more information, contact Deb Conklin at 
372-83n. 
Computer services has for sale to 
University departments and offices, one 
FufltSU DEX2400 facsimile machine. It can 
communicate at up to 9600 baud, has 10-
number speed dialer, built-in paper cutter 
and has been on maintenance contract 
since its purchase in November 1988. 
The asking price is $900. Interested 
parties should contact Charles Schultz at 
372-2911. 
Continuing education and summer 
programs has for sale to departments 17 
seaetarial/computer lab chairs. For 
additional information or scheduled 
viewing, contact Jan Peterson al 372-
8181. 
The Honors Program has for sale a 
computer tabie for $75 which measures 
two feet, four inches by five feel For more 
infonnation, contact Hazel at 372-8504. 
The Graduate Student Senate has for 
sale a Panasonic FP-1520 copier with a 
15-bin sorter and two paper trays. It 
comes with a stand and is in good 
condition. For more information, call the 
office at 372-2426. 
VoL XN. No. 14 
Two couples to 
be honored for 
years of service 
Dr. Joseph and Zola Buford and Dr. 
Duane and Margaret Tucker. 
It's all but impossible to think of one 
without immediately thinking of his or her 
spouse-and Bowling Green State Uni-
versity. 
Collectively, they have given more 
than 120 years of 
service to the 
University and 
this fall the two 
couples are 
being honored by 
the Alumni Asso-
ciation as 
recipients of the 
1990 Honorary 
Alumnus Awards. 
The two 
couples will be 
honored at a Zola Buford 
recognition dinner set for 6:30 p.m. 
Friday (Oct 5) at the Holley Lodge 
Atrium, 1630 E. Wooster St. 
"I can't think of any two couples who 
have given longer 
or more dedicated 
service to the 
University. They 
have recently re-
tired and they will 
be missed, but we 
did not want them 
to getaway 
without showing 
them how much 
we appreciated all 
that they have 
done for the Uni-
versity; said 
Joseph Buford 
Larry Weiss, associate vice president for 
University relations and director of 
alumni affairs, who will present the 
awards to the couples at the dinner. 
Those interested in attending the 
dinner may make reservations through 
the Mileti Alumni 
Center. There 
are two choices 
for the dinner 
entree: stuffed 
orange roughy 
and prime rib; 
both are priced at 
$14. Reserva-
tions can be 
made by calling 
the Alumni 
Center at 372-
2701. 
Banquet tickets 
Margaret Tucker 
will be held at the Holley Lodge Atrium. 
Reservations should be made by 
Tuesday (Oct 2). 
The Honorary Alumnus Award was be-
gun in 1973 to 
recognize signifi-
cant contributions 
to the growth and 
development of the 
University by 
persons who are 
not graduates of 
Bowling Green. 
The Tuckers and 
Bufords are the 
31st and 32nd 
recipients of the 
award. 
Dr. Buford be-
Duane Tucker 
came a member of the University's 
geography department in 1948 and 
retired in 1987. For 16 years, he served 
Continued on page 3 
• 
Nonprofit Organization 
U.S. Postage Paid 
Permit No. 1 
Bowling Green. Ohio 
Bowling Green State University October 1. 1990 
New personnel 
director named 
at the University 
John C. Moore, a former Society Bank 
executive who has been serving as 
interim director of personnel services 
since July. has been named perma-
nently to the Uni-
versity post, 
Robert Martin, 
vice president for 
operations, an-
nounced last 
week. 
Moore succeeds 
Annmarie Heldt, 
who resigned 
from the position 
in June to take a 
similar job at the 
University of John Moore 
Toledo. 
"The selection of Mr. Moore as 
executive director of personnel is a 
major step in continuing our progress 
toward new levels of communication and 
understanding between employees and 
University administration," Robert Martin, 
vice president for operations. said in 
making the announcement last week. 
"His personal integrity, sincerity and 
willingness to accept new challenges 
were noted by everyone in the interview-
ing process and directly resulted in his 
selection." 
Passersby may wonder what someone is doing in the boiler at the University's 
heating plant The large boiler recently underwent an annual deaning and inspec-
tion which USlJa/ly takes about a week to conduct. An employee at the plant said for 
years the sign used to say ·Man in Boiler" but was changed when female mainte-
nance worl<.ers joined in cleaning the machinery. · 
Moore retired a5 viee president of retail 
sales support at Society Bank in June, 
where he managed sales training for 
branches and sales managers and 
coordinated the management develop-
ment program, among other duties. He 
previously had served as vice president 
of corporate recruiting and management 
development and as vice president of 
Continued on page 3 
Plans ambitious schedule for affirmative action 
Rose encouraged by diversity efforts on campus 
Marshall Rose, the University's new 
affirmative action director, is not bothered 
by large agendas. Instead of seeing 
hours of work before him, he views it as 
goals to be accomprlShecf. 
Since joining BGSU in July, Rose has 
plunged into the business of reac-
quainting himseH with the campus 
community and malting the affirmative 
action office more visible. Many faces 
already look familiar to him. Rose was 
assistant director of the University's 
placement office from 1980-86 before 
becoming the affirmative aclion officer at 
Central Michigan University. 
Rose said he sees the role of the 
affirmative action office as an important 
one on college campuses today. As many 
institutions struggle with a resurgence of 
racial incideitts and tensions, affirmative 
action needs to take a more active 
position in edl ICaling the University popu-
lation, Rose said 
•Afthough Bowling Green isn't immune 
from these kind of problems. the Univer-
sity has been fortunate that it hasn't had 
some of the hostile racial incidents like 
the University of Michigan and other 
institutions,. Rose said 
In fact, he thinks there are many 
positive efforts taking place on the Bowl-
ing Green campus. He has been particu-
lar1y ii ipressed with strong statements 
from President Olscamp in support of 
affirmative action and his warning that 
there is no tolerance at BGSU for racial 
injustice. "legally and morally, it is the 
MaJSha1I Rose joined the University's staff as the affirmative action direclor in July. 
president of an institution who has to take libraries and learning resources diversity 
the lead with these kind of programs, and programs. and~ like Women for 
I think it is great we have a president who Women. the Convnitlee for Racial 
has irodic:ated it through his wools and Justice and the Human Relations Com-
actions,· Rose said. . mission as making great advances for 
--Bowling Green also has more than its the University. 
fair share of offices and individuals who 1've been amazed at the pockets of 
are addressing the issues of tolerance of people I've heard from who are ready 
community diversity. He noted areas such 
as the Office of Multicultural Affairs and Continued on page 3 
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Programming is developed to 
stimulate talk of diversity, equality 
The affirmative action office wiU be offer-
ing three different series of programs 
throughout the academic year in an effort 
to educate and sensitize faculty, staff and 
students on equity issues. 
Marshall Rose, affirmative action 
director. said the goal of the series is to 
provide a comprehensive range of pro-
grams designed for the entire Uf'!iversity. 
The three series include: "Affirmative 
Action Issue Forums: which will be 
educational programs bringing in outside 
speakers; "Video Discussion Sessions.· a 
noon-lime luncheon where participants 
can bring a brown bag lunch, and view 
videotapes on subjects dealing with af-
firmative action to stimulate discussion; 
and "Residential Roundtables. • which will 
lake the programming to where the 
students are, such as in residence halls 
and the Amani Room. 
The first Affirmative Action Issue Forum 
was held Sept 25 on the topic of "Homo-
phobia and Heterosexism in the Univer-
sity.· Upcoming forums. which will be from 
3:30-5 p.m unless otherwise listed, are: 
-"Exploding the Myths: Positive 
Answers to Negative Questions About 
Affirmative Action; will be from 10 a.m.-
noon, Nov. 14 in the Jerome Library 
conference room. Marshall Rose, affirma-
tive action director, will explore some of 
the common perceptions and mispercep-
tions about affirmative action. 
- ·Affirmative Responsibifity: Whose 
Job is it Anyway?" will be Dec. 12 in the 
Community Suite of the University Union. 
Dr. Martha G. Logsdon, associate dean of 
Central Michigan University's College of 
Arts and Sciences, will review the 
administrative responsibility for imple-
menting affirmative action in the Univer-
sity. 
-"From Race to Racism; will be held 
Jan. 23 in the Community Suite. Dr. 
Leonard Leiberman, professor of sociol-
ogy and anthropology at Central Michigan 
University, will cflSCUSS his thoughts on 
how the concept of "culture" is being used 
as a substitute for race. 
- "Whites in Black History: A Choice of 
Legacies; will be Feb. 20 in the Commu-
nity Suite. Rose will use this forum to 
examine the role of whites as participants 
in the historic struggles for equality and 
justice for African Americans. 
-"Institutional Sexism: The Continuing 
Problem of Gender Devaluation" is 
scheduled for March 14 in the Ohio Suite 
of the Union. Discussion at this forum will 
focus on the systemic social and cultural 
forces that continue to provide unequal 
opportunities for males and females. 
Individual and collective remedies to 
gender devaluation will be assessed. 
-"Educational Equity: Have We Finally 
Arrived?" is set for April 17 in the Ohio 
Suite. The forum will examine how far 
society has come and how far it must go 
in meeting responsibilities for women, . 
people with cflSabilities and underrepre-
sented U.S. minority groups. 
All programs for the Video Discussion 
Series will be held from 11 :30 am.-1 p.m. 
Topics include: 
- "Rate It X, • will be Oct 2 in the Ohio 
Suite. It examines the many causes of 
gender equality and explores some 
individual and societal responsibilities for 
achieving gender equity. 
-·A Tale of ·o-is set for Oct. 24 in the 
Jerome Library conference room. The 
video's story conveys what it is like to be 
different and in a minority status. Subse-
quent cflSCI ission will present the burdens 
and challenges faced by those who for 
whatever reasons find themselves an "O" 
in an ·x- world. 
- ·Minorities in the College Classroom; 
wiD be Nov. 7 in the Community Suite. 
The video focuses on the important rela-
tionship that must exist between faculty 
members and academic counselors with 
students of color. Participants wm cf1SCUSS 
the importance of recognizing and 
addressing the stereotypes and assump-
tions that people hold about others. 
-·Sexual Harassment in the Univer-
sity: is Dec. 5 in the Community Suite. 
The session will confront the abuse of 
power to coerce sexual favors within the 
higher education community. Ways in 
which students and employees can 
confront sexual harassment will be 
disCllSsed. 
-·Arn I Alone?; will be held Jan. 30 in 
Dr. James Jones of Central Michigan 
University spoke at the first Affirmative 
Action Issue Forum Sept 25 on ·Homo-
phobia and Heterosexism in the Univer-
sity_. 
the Community Suite. Following the video, 
participants will cflSCUSS actions that can 
be taken to eliminate sexual orientation 
harassment as an impediment to the · 
educational and personal development of 
some University students. 
-·Equality and Human Evolution," will 
be Feb. 13 in the Community Suite. Dr. 
Stephen Gould, eminent paleontologist 
from Harvard University, offers a chal-
lenge to the predominant thinking of his 
colleagues and associated disciplines 
regarding the origin of humankind. The 
role of racism and ethnocentrism in the 
advancement and acceptance of intellec-
tual theories will be explored. 
-"Gender Biased Language" is set for 
April 3 in the Community Suite. Dr. Janet 
Parks. HPER. will address the function of 
language in sustaining gender disaimina-
tion and negative stereotypes of women. 
-·Sex Equity in the College Class-
room; is scheduled for March 6 in the 
Community Suite. The video discussion 
will examine the continuing barriers that 
women face from sexism and gender 
devaluation in higher education. 
--Racism 101 ,"will be in the Alumni 
Suite of the Union. The session will look 
at racism, educational institutions and the 
practical steps needed to be taken in 
seeking to live up to the ideals of an inclu-
sive democracy. 
All Residential Roundtables will be from 
6-7:30 p.m. Topics include: 
-·understanding Sexual Harassment" 
will define and explore this persisting 
problem in the community, diSCI 155 vic-
tims" responses and explain the Univer-
sity's procedure for filing a complaint The 
diSCllSSion will be held Nov. 28 in the 
Amani Room, Commons and Feb. 27 in 
Harshman Hall. 
-·Majority/Minority and the Numbers 
Game" examines what it means to be 
different and in a minority status. The 
impact on the interactions between 
majority/minority group members will be 
explored. This roundtable will be held Oct 
1 O in the Amani Room, Jan. 16 in 
McDonald East and March 20 in Rodgers 
Hall. 
-"In Search of Tolerance" explores in-
stitutional and personal barriers to 
building civil relationships in the University 
community. Affirmative responses to 
issues of gender cfisparity, racism and 
sexual orientation will be disCI issed. The 
<flSCUSSions will be held Oct 31 in Conklin 
Hall, Feb. 6 in Prout Hall and April 10 in 
Offenhauer Towers. 
Note bond change 
The payroll office has announced that 
after Oct. 9, S50 to $75 savings bonds will 
no longer be available. All employees 
presently getting these bonds will 
automatically be increased to $100 unless 
they notifiy the payroll office. 
The contents of a Civil War desk 
tell the story of an Ohio infantry 
For many people, the Civil War is an 
intriguing era in U.S. history for it was a 
time when A.-nerica was at war with 
llself. The keen interest in this pec'IOd 
was exemplified by the nine-part, 12-
hour series entitled "The Civil Wal" 
shoWn last week on PBS_ 
· · Local history buffs now can get a 
· doser look at remnants from the era In 
N(wember 1989, the adjutant's desk· 
•• that had traveled with the 21st Regi-
. ment of the Ohio Volunteer Infantry for · 
lhe duration of its Civi1 War~ was 
,obtained by the Cenrer for Archival 
Collectloos. 
A year later, the task of cleaning, pre-
.seMng, identifying, transctibing and 
cataJoging the more than 2,800 ~ 
stored in the desk and the boxes that 
accompanled it is nearly complete-
. Soon the colfection will be ready for use 
bY historians. genealogists and the 
•ptj>11c.. 
t !oSix hundred staff hours were used to 
''ifa)Sfonn the <Xlllectiorl taken from the 
i(iiiginatdesk into a collection which can. 
'.'.~~by the academic community; 
•··4'3Ul 'fl · Crectm- of the center said. 
::,: •.. ·-:·:._ ... _ ... -~f' • }{While a year to complete a project 
(iilaf seem long, Yon said the time in 
;~!he project was completed is in-
;~oUts importa1lce. .. . §it:stUd8nfs in a graduate history daSs 
;t~ .,....,_semester ori -... and 
. • . ... . ..,.. .. 'If gan ..... 'lf 
1%!'li~'lingtheoolla:tion. which includes 
/muster rols. morning reports, general 
'.ind Sj)&ial_ordefs, stafistical lnfomla-
'.dOit;records of attetcat1ons and r1Sts ot 
t~JBJtieS James Kaser, a doctoral 
F~it in American cuttura. spent ms 
?~ ··.. . oVerthe oollection. 
"ifliiftil ·. JIO!ID9.. . &fUv. and . . 
> .~aninvenkxy ....... '\I summa-
g~ig each documenL His WOtk has 
f{l!sldtedin a comprehensive guide to 
. .-~-< The collection IS named after William ~ $UniYan. lhe great-great grandson ot~ 
:th& 21st Ohio's~-George 
'"Sc:heels. and partly donaled by Tole- . 
°doanPonna suirivan. a family descen-
ctarit The acquisition has been ftept .. 
;Under wraps to this point so that work 
. on the. material could progress without 
interruption, Yon said. With the preser-
Vation work nearly complete. h6 
anticipates opening the colledion to the 
public in January in conjunction wilh a 
reC:eption arid a Civil War exhibit. 
. .. The Sullivan cnBecttoo is actually two 
coltections. Yon said. There are the 
records of the 21st regiment itself, as · 
· weB as the post-war ctJneSpondence of 
. ,--,- ·- - .:.: .. ;.__ . -·-- ---- --- - .. __ ,._ .. - . 
.... --
::-:-:;: . 
the regimeof & colonel. Arnold McMa-
han, and a man named George E. 
Dofton. 
Accordfng to Yon, the records of most 
. interest from a genealogical viewpoint 
probably are the extensive lists of 
muster rolls, which include names, 
ranks and places of origin. From an 
historical viewpoint, the correspon-
dence of McMahan after the war is 
\'aluable as well. Yon said • 
McMahan assumed command of the-
21 st Ohio when the acting commander 
was shot during the Battle of Chicka-
mauga. fought Sept 19 and 20. 1863, 
in northwest Georgia 
Later in the battle, the Confederates 
forced the 21st Ohio to surrender-
Mc:Mahan and several of his troops 
wera captufed and lncarcerated at 
Libby Prison in Richmond, Va Some 
question existed. however, in the minds 
of the Union command about the "ease 
of surrender.· 
Recoois in the Sµllivar. collection 
show lhat from the moment he was 
sent lo prison until his death ill 1890. 
McMahan, with the help of Dolton, 
worked to trace 'the events of the Battle 
of Chickamauga right down to the 
bullets shot from his men's rifles that 
still remained imbedded In Ire$ at the 
battle site. H"IS diligence, recorded in his 
conaspondence. eventually paid off. 
History now reads that the surrender 
·was not the fault of McMahan or of his 
men. ··. 
"He was successful in dearing his 
name,· Yon said-
Materials in the Sullivan collection 
also provide additional information 
about known incidents, Yon said. 
Among such facts are that the 21st 
Ohio was the firSt Civil War regiment lo 
receive Colt revolving rifles and some 
niembers of the 21st participated in the 
notorious Andrew's Raid-capturing a 
train at Big Shanty, Ga, and taking it 
almost 90 miles north to bteak up 
Confederate supply lines. 
Recoids detailing the day-to-day ac-
tivities of the regiment were kept by 
Schee1s, and seem to be fairiy com-
plete for the years 1861 to 1865, Yon 
said-
"tt·s a fine collection compared to 
what's available in the state for one. 
particular regiment; Yon said. •Ifs 
probably the largest coUection of 
regimental material in the state and 
,maybe inthenation_· - Lynn Sagel 
Do not put social security number on front 
of envelope when submitting medical claim 
After switching to a new third party ad-
ministrator for the University's health 
claims last month, the benefits office is 
attempting to smooth out some minor 
processing glitches. 
James Morris, manager of the benefits 
office, said employees who are submitting 
daims for medical services should not 
include their social security numbers with 
their return addresses on the pre-printed 
envelopes to Didion and Associates. 
Instead, employees should write "BGSU" 
on the rme where it requests the social 
security number. A statement on the back 
of the envelope says the social security 
number needs to be included with the 
return address, but Morris said that infor-
mation should be ignored. 
"Dicft00 (the new third party administra-
tor located in Columbus) originally wanted 
the social security number on the front of 
the envelope to help expedite the process 
of the claim.· Morris said. "But now the 
same fast service can be accomplished 
by putting 'BGSU' in the space because 
Didion has worked that out with their 
computer system.. 
Morris also warns employees that they 
must file a claim form with the first 
medical claim of the year for each 
member of the family covered by the 
health poricy. The claim forms provide 
Didion with an the necessary information 
to be recorded in its computer system. 
After a daim form has been filed, the 
employee needs only to submit to Didion 
the medical form/bill from the doctor's 
office. These forms will include the daim-
ant's name, social security number, 
patient's name (if different from claimant). 
description of service (procedure code), 
who provided the service, and the cost of 
the service. Most doctors use forms that 
provide this information, but if one of 
these items is omitted, the employee 
should add it Incomplete forms are 
returned to the University which therefore 
slows the processing of the claim. 
Dental claims should be submitted with 
a claim form for each visit because it is 
necessary for the dentist to use the teeth 
chart printed on the form each time. 
In ad<frtion, Morris encourages Univer-
- sity employees to submit their daims 
directly to Didion and Associates in order 
to receive faster service. "Our office will 
still lake claims and submit them to 
Dicfion; he said. "But Didion has the 
computer capabilities to accurately record 
the claims and process them efficiently." 
In a final reminder, Morris said there are 
still some employees Who have not 
completed and returned their enrollment 
forms to the benefits office. The forms 
were sent to all staff members in August 
requesting information about the claimant 
and any dependents. Anyone with ques-
tions about the forms should contact the 
benefits office at 372-2112. 
"There are 100 to 200 people who have 
not returned the forms. If they do not get 
them back to us, it could affect the accu-
racy of payments of any daims they may 
make in the future; he said. 
Some faculty, staff and students are working up a sweat during their lunch hours on 
Mondays and Wednesdays at the Student Recreation Center's "30-Minute Noon 
Workout· The exercise classes are conducted by Lauren Mangili, assistant director 
at the center. To join in the fun. call 372-7482. 
Can work, family and parenting be mixed? 
A series of work and family seminars will 
be held for employees who are concerned 
about effective parenting in today"s multi-
faceted role responsibilities. The six 
seminars will begin Oct 1 O and continue 
on Oct. 17, Oct. 24, Nov. 1, Nov. 7 and 
Nov. 14. 
The seminars are designed for parents 
who are feeling stressed, wish they had 
more time or are concerned about career 
planning. Topics to be covered include: 
"Time: What is it Worth?; "Enhancing 
Child Development; "Guidance and Disci-
pline; "Selecting and Maintaining Child 
Care: and -Children Home Alone." 
Due to the nature of the program, it has 
been suggested the sessions be pre-
sented in the evening. This will allow more 
time for questions and answers at the end 
of each session and it will allow the option 
of spouses to attend. Depending on the 
unanimous choice, the sessions will be 
held either from 5:15-6:15 p.m. or from 7-
8 p.m. Please state your time preference. 
All sessions will be held in Room 1, 
College Park Office Building. 
To register, contact Karol Heckman, 
372-2225 or Ruth Milliron at 372-2237. 
Writing seminar scheduled to run Nov. 2-3 
The ninth semi-annual 'Writing Across 
the Disciplines" (formerfy 'Writing in the 
Classroom1 seminar for faculty and 
graduate students will be held Nov. 2-3 at 
the Perrysburg Holiday Inn French 
Quarter. 
M~ng the final session of phase one 
of the program; this years workshop will 
be led by Dr. Alice Calderonello and Dr. 
Richard Gebhardt. both of English. Phase 
two will begin in the spring when outside 
Moore from the front 
training and development. He also had 
been president and co-owner of Black 
Knights' Men's Shoppe. 
A graduate of the University of Toledo, 
Moore is active in numerous professional 
and community organizations, frequently 
serving as an officer. He is affiliated with 
the American Institute of Banking, the 
American Society for Personnel Adminis-
trators, the American Society of Training 
and Development, the College Placement 
Council, Inc., the National Association of 
Urban Bankers, the Ohio Bankers· 
Association, the Toledo Legal Aid Society 
and the Toledo Personnel Management 
Association. He also is a former member 
of the Toledo Board of Education. 
In addition, he has been a member of 
experts will be invited to speak on campus 
and conduct follow-up instruction with 
former participants of the program. 
Now in its fifth year, -Writing Across the 
Discipline" has reached almost 200 faculty 
and 30 graduate students from more than 
30 departments on campus. The seminar 
emphasizes practical, hands-on experi-
ences applicable to all disciplines. 
Persons interested in attending should 
contact Mary Jo Smith at 372-2576. 
the Arthritis Foundation, the Arts Commis-
sion of Greater Toledo, the Boys and Girts 
Clubs of Toledo, the Lucas County Mental 
Health Board, the United Way of Greater 
Toledo, the National Youth Motivation 
Task Force and the NAACP. 
Moore also is the recipient of various 
awards and honors, including the Ameri-
can Society of Training and Development 
Executive of the Year Award, the ASTD 
Human Resource Development Award, 
the ASTD National Award for Distin-
guished Contributions to Community and 
Nation, the University of Toledo Alumni of 
the Year Award, Who's Who in Black 
America, the Toledo Board of Education 
Recognition Award and the Toledo Trust 
President Achievement Award. 
AJ11mni award __ 1ro_m_th_e_1ron1 ________________ _ 
as chair of the department and was an 
active member and officer of the Associa-
tion of American Geographers, the Ohio 
Council of Geography Teachers and the 
Ohio Academy of Science. 
In 1978 he was selected as one of the 
Outstanding Teachers at the University by 
the University Activities Organization; he 
was also a multiple-year nominee for the 
Master Teacher Award. 
Mrs. Buford was the associate registrar 
and director of records when she retired in 
1985. A former faculty member, she 
received the Michael R. Ferrari Award in 
1984. The award recognizes outstanding 
job performance and service by a 
member of the University administration. 
She first joined the University staff in 
1949 as an instructor of geography. Two 
years later she left. but returned in 1959 
as a teacher placement officer. 
Dr. Tucker was the founder and only 
director of WBGU-TV until his retirement 
earlier this year. He came to the Univer-
sity in 1959 as an assistant professor of 
speech. In 1964, when WBGU-TV was 
formed, he added the duties of director of 
television and general manager to his 
teaching load. 
Today, the award-winning station has 33 
full-time employees and serves more than 
1.3 million viewers in northwest Ohio, 
southeast Michigan and northeast 
Indiana. Tucker is past-president of the 
Ohio ETV Affiliates Inc. and the Ohio 
Cour.cil on Educational Television; he is a 
member of the National Association of 
Educational Broadcasters. 
From 1970 until her retirement in 1°984, 
Mrs. Tucker served as director of WBGU-
TV's Northwest Ohio Educational Tech-
nology Foundation, which coordinates all 
instructional television programming 
<fistnbuted to northwest Ohio schools. 
She also edited "Scanner; a monthly 
pubf ication for teachers, and created and 
produced "News Six,· a weekly news 
program for sixth grade students. 
She is a past officer of the Ohio 
Association of Instructional Media Centers 
and the Ohio Instructional Television 
Committee. Since her retirement, she has 
continued to work part-time at NWOET. 
Book examines the effect of 
symbols on American society 
Symbols surround us - sometimes 
when we don't even realize it. Symbols 
are represented by the flag waving 
outside our 
workp!ace, the 
cross on top of the 
church steeple, two 
fingers raised to 
signify "peace." 
Dr. Ray Browne, 
popular culture, 
said he has always 
been intrigued by 
symbols, whatever l'apula;~;ultul"<' 
their form. "Symbols ...., , '"'::·. ".:"~~ • , .•. 
are a well-recog-
nized aspect of 
society and I've always been fascinated in 
the way they've been used to hold society 
together; he said. 
His interest, along with the help of 
Marshall W. FIShwick, a professor of 
communications at Virginia Polytechnic 
Institute and State University, and Kevin 
Browne, a counselor in Madison, Wis., led 
to the publication of the book Dominant 
Symbols in Popular Culture, printed by the 
University's Popular Press. It is a collec-
tion of essays by various authors from 
around the country who discuss the 
history, development and types of sym-
bols. Topics include: "Symbols of Ethnicity 
and Popular Culture,· "Symbolism in 
Humor; "Pink Flamingos and Yard Art,· 
and "The Rise of Fast Food in America." 
In order to find contributors for the book, 
Browne said he approached people he 
knew and soflCited materials through the 
popular culture network. He contributed a 
chapter himsett entitled "Evolution of the 
Book as Symbol," as cfid Dr. Philip Terrie, 
English, on 'Wilderness: Ambiguous Sym-
bol of the American Past· 
"Symbols are profound things," Browne 
said. "They are part of the hidden 
language that makes the spoken lan-
guage possible. If a person is unable to 
explain something with words, he may 
use a symbol that gets the point across. 
Civilization depends on symbols to supply 
meaning." 
Many of the essays discuss how the 
passing of time has affected certain 
symbols. Some retain their meanings for 
years, even centuries, while other 
symbols are interpreted differently by 
and willing to create a truly egalitarian 
and diverse community," Rose said. "Also, 
the approval of the cultural diversity in 
America curriculum is a progressive 
move, one that makes a national state-
menl of what we are trying to promote on 
this campus. It's encouraging to see that 
there is a willingness here by some very 
critical people to move in positive ways." 
But Rose said he knows there is much 
more work to be done. Through his office, 
he said he hopes to inspire greater and 
wider acceptance of people, and to do 
more outreach programs for individuals 
who have not been involved before. 'We 
want to preach the message that these 
are not optional ideas we are promoting. 
but that they are necessary to increase 
the acceptance of diversity and pluralism 
in our world,· he said. 
He has several goals to improve the 
services of the affirmative action office. 
Installing a computer system would 
enable the office to beeome a database 
for information such as the ratio of female 
faculty to male faculty on campus, the 
number of minorities in a certain depart-
ment, etc. Rose said an that information is 
available at the University. but at various 
offices. He would like to gather it in one 
place to make it easily accessible for staff 
who need such data in making recom-
mendations and preparing for recruitment. 
Another goal is to revise the University's 
affirmative action documents and policies, 
and then make sure every office has 
copies. "t've never spoken to anyone here 
who has seen these documents.· Rose 
said. "How are we going to accomplish 
our goals if no one knows what we are 
striving for?" 
The affirmative action plan includes 
charts and analyses to make an assess-
ment of the University's workforce. In 
addition, it gives a break.down of racial 
categories and lists Equal Employment 
Opportunity policies. as weH as a lot of 
each generation. Browne said there are 
numerous reasons why a symbol catches 
on or not, depending on the timing and 
the emotion surrounding it. 
For example. one of this country's most 
promi!1ent symbols is the Statue of 
Liberty. In his introduction of the book. 
Browne said this statue has -aroused 
more intense emotion than any other work 
of art in the New World. There is the 
symbolism in the torch, the history of 
female figures of liberty, and the place-
ment of the statue just when the flood-
gates of immigration were opened. 
·Her power and immediacy was 
symbolized in May 1989 when the Chi-
nese students raised her in Tiananmen 
Square in Beijing as a symbol around 
which to create a threat to totalitarian rule. 
Alas. their Lady. without a real tradition of 
democracy to stand on. was a less sub-
stantial symbol than the original extending 
greeting to oppressed people from other 
oppressive tyrannies.· 
Symbols also have different meanings 
to different people, and the writers 
examine the related terms. Also, Browne 
said many people know that an apple 
symbolize mankind·s fall or that a 
horseshoe stands for luck, but a person 
cannot deduce this by studying an apple 
or horseshoe. 
"Symbols are the heartbeat of society. 
the forces that we live and die by, that 
hold us apart and pull us together; the 
book's editors say in their introduction. 
• ... The more we know about symbols. 
what makes them and what keeps them 
alive, the more we know about ourselves, 
our society and our nation. We cannot 
know too much." 
Nominations solicited 
Nominations by faculty and staff of stu-
dents who hold the classification of senior 
are now being accepted for inclusion in 
the 1990-91 Who's Who Among Students 
In American Universities and Colleges. 
The deadline for the application process 
is 5 p.m. Oct. 17 in the student activities 
and orientation office, 405 Student 
Services Building. A selection committee 
has been formed to review the nomina-
tions and will determine the final list to be 
submitted to the Who·s Who national 
organization. 
other information. 
-we need to get this data to the people 
who are making the hiring decisions," 
Rose said. "It doesn't help for me to be 
the only one on campus who reads this 
stuff. The people who can make the af-
firmative action plan work are the supervi-
sors who do the hiring." 
He also wants to revise the Hiring 
Procedures Manual, including some of its 
policies. "This office really 00esn·t have 
much involvement in hiring except to say 
where to advertise," Rose said. ·1 would 
like to see another step in the hiring 
process where we woak:I be able to have 
some say in who should be interviewed 
from the applicant pool. 
'We never see any resumes or vitas. I 
think it would be a good idea to have the 
affirmative action office involved to make 
sure the applicants to be interviewed 
include females and minorities. It would 
help the system to be more responsive in 
making sure these people are included in 
the process." 
Rose said University staff also can help 
the affirmative action office in diversifying 
the campus by networking. He suggested 
that when employees attend conferences 
or meetings in other locations that they 
encourage minority members of their 
disciplines to send their vitas to Bowling 
Green. "That way. as openings occur 
here. we can have prospects in mind," he 
said. 
He also recommended that employees 
be mentors to minority and female stu-
dents and encourage them to complete 
their degrees and be SI iccessful. 
·1 firmly believe that working toward 
these ideals is worth it," Rose said. "They 
are worth the effort because they will 
result in benefits for the University and will 
make its students better human beings by 
being exposed to this kind of environ-
ment." 
• 
• 
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• j 
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Programming is developed to 
stimulate talk of diversity, equality 
The affirmative action office wiU be offer-
ing three different series of programs 
throughout the academic year in an effort 
to educate and sensitize faculty, staff and 
students on equity issues. 
Marshall Rose, affirmative action 
director. said the goal of the series is to 
provide a comprehensive range of pro-
grams designed for the entire Uf'!iversity. 
The three series include: "Affirmative 
Action Issue Forums: which will be 
educational programs bringing in outside 
speakers; "Video Discussion Sessions.· a 
noon-lime luncheon where participants 
can bring a brown bag lunch, and view 
videotapes on subjects dealing with af-
firmative action to stimulate discussion; 
and "Residential Roundtables. • which will 
lake the programming to where the 
students are, such as in residence halls 
and the Amani Room. 
The first Affirmative Action Issue Forum 
was held Sept 25 on the topic of "Homo-
phobia and Heterosexism in the Univer-
sity.· Upcoming forums. which will be from 
3:30-5 p.m unless otherwise listed, are: 
-"Exploding the Myths: Positive 
Answers to Negative Questions About 
Affirmative Action; will be from 10 a.m.-
noon, Nov. 14 in the Jerome Library 
conference room. Marshall Rose, affirma-
tive action director, will explore some of 
the common perceptions and mispercep-
tions about affirmative action. 
- ·Affirmative Responsibifity: Whose 
Job is it Anyway?" will be Dec. 12 in the 
Community Suite of the University Union. 
Dr. Martha G. Logsdon, associate dean of 
Central Michigan University's College of 
Arts and Sciences, will review the 
administrative responsibility for imple-
menting affirmative action in the Univer-
sity. 
-"From Race to Racism; will be held 
Jan. 23 in the Community Suite. Dr. 
Leonard Leiberman, professor of sociol-
ogy and anthropology at Central Michigan 
University, will cflSCUSS his thoughts on 
how the concept of "culture" is being used 
as a substitute for race. 
- "Whites in Black History: A Choice of 
Legacies; will be Feb. 20 in the Commu-
nity Suite. Rose will use this forum to 
examine the role of whites as participants 
in the historic struggles for equality and 
justice for African Americans. 
-"Institutional Sexism: The Continuing 
Problem of Gender Devaluation" is 
scheduled for March 14 in the Ohio Suite 
of the Union. Discussion at this forum will 
focus on the systemic social and cultural 
forces that continue to provide unequal 
opportunities for males and females. 
Individual and collective remedies to 
gender devaluation will be assessed. 
-"Educational Equity: Have We Finally 
Arrived?" is set for April 17 in the Ohio 
Suite. The forum will examine how far 
society has come and how far it must go 
in meeting responsibilities for women, . 
people with cflSabilities and underrepre-
sented U.S. minority groups. 
All programs for the Video Discussion 
Series will be held from 11 :30 am.-1 p.m. 
Topics include: 
- "Rate It X, • will be Oct 2 in the Ohio 
Suite. It examines the many causes of 
gender equality and explores some 
individual and societal responsibilities for 
achieving gender equity. 
-·A Tale of ·o-is set for Oct. 24 in the 
Jerome Library conference room. The 
video's story conveys what it is like to be 
different and in a minority status. Subse-
quent cflSCI ission will present the burdens 
and challenges faced by those who for 
whatever reasons find themselves an "O" 
in an ·x- world. 
- ·Minorities in the College Classroom; 
wiD be Nov. 7 in the Community Suite. 
The video focuses on the important rela-
tionship that must exist between faculty 
members and academic counselors with 
students of color. Participants wm cf1SCUSS 
the importance of recognizing and 
addressing the stereotypes and assump-
tions that people hold about others. 
-·Sexual Harassment in the Univer-
sity: is Dec. 5 in the Community Suite. 
The session will confront the abuse of 
power to coerce sexual favors within the 
higher education community. Ways in 
which students and employees can 
confront sexual harassment will be 
disCllSsed. 
-·Arn I Alone?; will be held Jan. 30 in 
Dr. James Jones of Central Michigan 
University spoke at the first Affirmative 
Action Issue Forum Sept 25 on ·Homo-
phobia and Heterosexism in the Univer-
sity_. 
the Community Suite. Following the video, 
participants will cflSCUSS actions that can 
be taken to eliminate sexual orientation 
harassment as an impediment to the · 
educational and personal development of 
some University students. 
-·Equality and Human Evolution," will 
be Feb. 13 in the Community Suite. Dr. 
Stephen Gould, eminent paleontologist 
from Harvard University, offers a chal-
lenge to the predominant thinking of his 
colleagues and associated disciplines 
regarding the origin of humankind. The 
role of racism and ethnocentrism in the 
advancement and acceptance of intellec-
tual theories will be explored. 
-"Gender Biased Language" is set for 
April 3 in the Community Suite. Dr. Janet 
Parks. HPER. will address the function of 
language in sustaining gender disaimina-
tion and negative stereotypes of women. 
-·Sex Equity in the College Class-
room; is scheduled for March 6 in the 
Community Suite. The video discussion 
will examine the continuing barriers that 
women face from sexism and gender 
devaluation in higher education. 
--Racism 101 ,"will be in the Alumni 
Suite of the Union. The session will look 
at racism, educational institutions and the 
practical steps needed to be taken in 
seeking to live up to the ideals of an inclu-
sive democracy. 
All Residential Roundtables will be from 
6-7:30 p.m. Topics include: 
-·understanding Sexual Harassment" 
will define and explore this persisting 
problem in the community, diSCI 155 vic-
tims" responses and explain the Univer-
sity's procedure for filing a complaint The 
diSCllSSion will be held Nov. 28 in the 
Amani Room, Commons and Feb. 27 in 
Harshman Hall. 
-·Majority/Minority and the Numbers 
Game" examines what it means to be 
different and in a minority status. The 
impact on the interactions between 
majority/minority group members will be 
explored. This roundtable will be held Oct 
1 O in the Amani Room, Jan. 16 in 
McDonald East and March 20 in Rodgers 
Hall. 
-"In Search of Tolerance" explores in-
stitutional and personal barriers to 
building civil relationships in the University 
community. Affirmative responses to 
issues of gender cfisparity, racism and 
sexual orientation will be disCI issed. The 
<flSCUSSions will be held Oct 31 in Conklin 
Hall, Feb. 6 in Prout Hall and April 10 in 
Offenhauer Towers. 
Note bond change 
The payroll office has announced that 
after Oct. 9, S50 to $75 savings bonds will 
no longer be available. All employees 
presently getting these bonds will 
automatically be increased to $100 unless 
they notifiy the payroll office. 
The contents of a Civil War desk 
tell the story of an Ohio infantry 
For many people, the Civil War is an 
intriguing era in U.S. history for it was a 
time when A.-nerica was at war with 
llself. The keen interest in this pec'IOd 
was exemplified by the nine-part, 12-
hour series entitled "The Civil Wal" 
shoWn last week on PBS_ 
· · Local history buffs now can get a 
· doser look at remnants from the era In 
N(wember 1989, the adjutant's desk· 
•• that had traveled with the 21st Regi-
. ment of the Ohio Volunteer Infantry for · 
lhe duration of its Civi1 War~ was 
,obtained by the Cenrer for Archival 
Collectloos. 
A year later, the task of cleaning, pre-
.seMng, identifying, transctibing and 
cataJoging the more than 2,800 ~ 
stored in the desk and the boxes that 
accompanled it is nearly complete-
. Soon the colfection will be ready for use 
bY historians. genealogists and the 
•ptj>11c.. 
t !oSix hundred staff hours were used to 
''ifa)Sfonn the <Xlllectiorl taken from the 
i(iiiginatdesk into a collection which can. 
'.'.~~by the academic community; 
•··4'3Ul 'fl · Crectm- of the center said. 
::,: •.. ·-:·:._ ... _ ... -~f' • }{While a year to complete a project 
(iilaf seem long, Yon said the time in 
;~!he project was completed is in-
;~oUts importa1lce. .. . §it:stUd8nfs in a graduate history daSs 
;t~ .,....,_semester ori -... and 
. • . ... . ..,.. .. 'If gan ..... 'lf 
1%!'li~'lingtheoolla:tion. which includes 
/muster rols. morning reports, general 
'.ind Sj)&ial_ordefs, stafistical lnfomla-
'.dOit;records of attetcat1ons and r1Sts ot 
t~JBJtieS James Kaser, a doctoral 
F~it in American cuttura. spent ms 
?~ ··.. . oVerthe oollection. 
"ifliiftil ·. JIO!ID9.. . &fUv. and . . 
> .~aninvenkxy ....... '\I summa-
g~ig each documenL His WOtk has 
f{l!sldtedin a comprehensive guide to 
. .-~-< The collection IS named after William ~ $UniYan. lhe great-great grandson ot~ 
:th& 21st Ohio's~-George 
'"Sc:heels. and partly donaled by Tole- . 
°doanPonna suirivan. a family descen-
ctarit The acquisition has been ftept .. 
;Under wraps to this point so that work 
. on the. material could progress without 
interruption, Yon said. With the preser-
Vation work nearly complete. h6 
anticipates opening the colledion to the 
public in January in conjunction wilh a 
reC:eption arid a Civil War exhibit. 
. .. The Sullivan cnBecttoo is actually two 
coltections. Yon said. There are the 
records of the 21st regiment itself, as · 
· weB as the post-war ctJneSpondence of 
. ,--,- ·- - .:.: .. ;.__ . -·-- ---- --- - .. __ ,._ .. - . 
.... --
::-:-:;: . 
the regimeof & colonel. Arnold McMa-
han, and a man named George E. 
Dofton. 
Accordfng to Yon, the records of most 
. interest from a genealogical viewpoint 
probably are the extensive lists of 
muster rolls, which include names, 
ranks and places of origin. From an 
historical viewpoint, the correspon-
dence of McMahan after the war is 
\'aluable as well. Yon said • 
McMahan assumed command of the-
21 st Ohio when the acting commander 
was shot during the Battle of Chicka-
mauga. fought Sept 19 and 20. 1863, 
in northwest Georgia 
Later in the battle, the Confederates 
forced the 21st Ohio to surrender-
Mc:Mahan and several of his troops 
wera captufed and lncarcerated at 
Libby Prison in Richmond, Va Some 
question existed. however, in the minds 
of the Union command about the "ease 
of surrender.· 
Recoois in the Sµllivar. collection 
show lhat from the moment he was 
sent lo prison until his death ill 1890. 
McMahan, with the help of Dolton, 
worked to trace 'the events of the Battle 
of Chickamauga right down to the 
bullets shot from his men's rifles that 
still remained imbedded In Ire$ at the 
battle site. H"IS diligence, recorded in his 
conaspondence. eventually paid off. 
History now reads that the surrender 
·was not the fault of McMahan or of his 
men. ··. 
"He was successful in dearing his 
name,· Yon said-
Materials in the Sullivan collection 
also provide additional information 
about known incidents, Yon said. 
Among such facts are that the 21st 
Ohio was the firSt Civil War regiment lo 
receive Colt revolving rifles and some 
niembers of the 21st participated in the 
notorious Andrew's Raid-capturing a 
train at Big Shanty, Ga, and taking it 
almost 90 miles north to bteak up 
Confederate supply lines. 
Recoids detailing the day-to-day ac-
tivities of the regiment were kept by 
Schee1s, and seem to be fairiy com-
plete for the years 1861 to 1865, Yon 
said-
"tt·s a fine collection compared to 
what's available in the state for one. 
particular regiment; Yon said. •Ifs 
probably the largest coUection of 
regimental material in the state and 
,maybe inthenation_· - Lynn Sagel 
Do not put social security number on front 
of envelope when submitting medical claim 
After switching to a new third party ad-
ministrator for the University's health 
claims last month, the benefits office is 
attempting to smooth out some minor 
processing glitches. 
James Morris, manager of the benefits 
office, said employees who are submitting 
daims for medical services should not 
include their social security numbers with 
their return addresses on the pre-printed 
envelopes to Didion and Associates. 
Instead, employees should write "BGSU" 
on the rme where it requests the social 
security number. A statement on the back 
of the envelope says the social security 
number needs to be included with the 
return address, but Morris said that infor-
mation should be ignored. 
"Dicft00 (the new third party administra-
tor located in Columbus) originally wanted 
the social security number on the front of 
the envelope to help expedite the process 
of the claim.· Morris said. "But now the 
same fast service can be accomplished 
by putting 'BGSU' in the space because 
Didion has worked that out with their 
computer system.. 
Morris also warns employees that they 
must file a claim form with the first 
medical claim of the year for each 
member of the family covered by the 
health poricy. The claim forms provide 
Didion with an the necessary information 
to be recorded in its computer system. 
After a daim form has been filed, the 
employee needs only to submit to Didion 
the medical form/bill from the doctor's 
office. These forms will include the daim-
ant's name, social security number, 
patient's name (if different from claimant). 
description of service (procedure code), 
who provided the service, and the cost of 
the service. Most doctors use forms that 
provide this information, but if one of 
these items is omitted, the employee 
should add it Incomplete forms are 
returned to the University which therefore 
slows the processing of the claim. 
Dental claims should be submitted with 
a claim form for each visit because it is 
necessary for the dentist to use the teeth 
chart printed on the form each time. 
In ad<frtion, Morris encourages Univer-
- sity employees to submit their daims 
directly to Didion and Associates in order 
to receive faster service. "Our office will 
still lake claims and submit them to 
Dicfion; he said. "But Didion has the 
computer capabilities to accurately record 
the claims and process them efficiently." 
In a final reminder, Morris said there are 
still some employees Who have not 
completed and returned their enrollment 
forms to the benefits office. The forms 
were sent to all staff members in August 
requesting information about the claimant 
and any dependents. Anyone with ques-
tions about the forms should contact the 
benefits office at 372-2112. 
"There are 100 to 200 people who have 
not returned the forms. If they do not get 
them back to us, it could affect the accu-
racy of payments of any daims they may 
make in the future; he said. 
Some faculty, staff and students are working up a sweat during their lunch hours on 
Mondays and Wednesdays at the Student Recreation Center's "30-Minute Noon 
Workout· The exercise classes are conducted by Lauren Mangili, assistant director 
at the center. To join in the fun. call 372-7482. 
Can work, family and parenting be mixed? 
A series of work and family seminars will 
be held for employees who are concerned 
about effective parenting in today"s multi-
faceted role responsibilities. The six 
seminars will begin Oct 1 O and continue 
on Oct. 17, Oct. 24, Nov. 1, Nov. 7 and 
Nov. 14. 
The seminars are designed for parents 
who are feeling stressed, wish they had 
more time or are concerned about career 
planning. Topics to be covered include: 
"Time: What is it Worth?; "Enhancing 
Child Development; "Guidance and Disci-
pline; "Selecting and Maintaining Child 
Care: and -Children Home Alone." 
Due to the nature of the program, it has 
been suggested the sessions be pre-
sented in the evening. This will allow more 
time for questions and answers at the end 
of each session and it will allow the option 
of spouses to attend. Depending on the 
unanimous choice, the sessions will be 
held either from 5:15-6:15 p.m. or from 7-
8 p.m. Please state your time preference. 
All sessions will be held in Room 1, 
College Park Office Building. 
To register, contact Karol Heckman, 
372-2225 or Ruth Milliron at 372-2237. 
Writing seminar scheduled to run Nov. 2-3 
The ninth semi-annual 'Writing Across 
the Disciplines" (formerfy 'Writing in the 
Classroom1 seminar for faculty and 
graduate students will be held Nov. 2-3 at 
the Perrysburg Holiday Inn French 
Quarter. 
M~ng the final session of phase one 
of the program; this years workshop will 
be led by Dr. Alice Calderonello and Dr. 
Richard Gebhardt. both of English. Phase 
two will begin in the spring when outside 
Moore from the front 
training and development. He also had 
been president and co-owner of Black 
Knights' Men's Shoppe. 
A graduate of the University of Toledo, 
Moore is active in numerous professional 
and community organizations, frequently 
serving as an officer. He is affiliated with 
the American Institute of Banking, the 
American Society for Personnel Adminis-
trators, the American Society of Training 
and Development, the College Placement 
Council, Inc., the National Association of 
Urban Bankers, the Ohio Bankers· 
Association, the Toledo Legal Aid Society 
and the Toledo Personnel Management 
Association. He also is a former member 
of the Toledo Board of Education. 
In addition, he has been a member of 
experts will be invited to speak on campus 
and conduct follow-up instruction with 
former participants of the program. 
Now in its fifth year, -Writing Across the 
Discipline" has reached almost 200 faculty 
and 30 graduate students from more than 
30 departments on campus. The seminar 
emphasizes practical, hands-on experi-
ences applicable to all disciplines. 
Persons interested in attending should 
contact Mary Jo Smith at 372-2576. 
the Arthritis Foundation, the Arts Commis-
sion of Greater Toledo, the Boys and Girts 
Clubs of Toledo, the Lucas County Mental 
Health Board, the United Way of Greater 
Toledo, the National Youth Motivation 
Task Force and the NAACP. 
Moore also is the recipient of various 
awards and honors, including the Ameri-
can Society of Training and Development 
Executive of the Year Award, the ASTD 
Human Resource Development Award, 
the ASTD National Award for Distin-
guished Contributions to Community and 
Nation, the University of Toledo Alumni of 
the Year Award, Who's Who in Black 
America, the Toledo Board of Education 
Recognition Award and the Toledo Trust 
President Achievement Award. 
AJ11mni award __ 1ro_m_th_e_1ron1 ________________ _ 
as chair of the department and was an 
active member and officer of the Associa-
tion of American Geographers, the Ohio 
Council of Geography Teachers and the 
Ohio Academy of Science. 
In 1978 he was selected as one of the 
Outstanding Teachers at the University by 
the University Activities Organization; he 
was also a multiple-year nominee for the 
Master Teacher Award. 
Mrs. Buford was the associate registrar 
and director of records when she retired in 
1985. A former faculty member, she 
received the Michael R. Ferrari Award in 
1984. The award recognizes outstanding 
job performance and service by a 
member of the University administration. 
She first joined the University staff in 
1949 as an instructor of geography. Two 
years later she left. but returned in 1959 
as a teacher placement officer. 
Dr. Tucker was the founder and only 
director of WBGU-TV until his retirement 
earlier this year. He came to the Univer-
sity in 1959 as an assistant professor of 
speech. In 1964, when WBGU-TV was 
formed, he added the duties of director of 
television and general manager to his 
teaching load. 
Today, the award-winning station has 33 
full-time employees and serves more than 
1.3 million viewers in northwest Ohio, 
southeast Michigan and northeast 
Indiana. Tucker is past-president of the 
Ohio ETV Affiliates Inc. and the Ohio 
Cour.cil on Educational Television; he is a 
member of the National Association of 
Educational Broadcasters. 
From 1970 until her retirement in 1°984, 
Mrs. Tucker served as director of WBGU-
TV's Northwest Ohio Educational Tech-
nology Foundation, which coordinates all 
instructional television programming 
<fistnbuted to northwest Ohio schools. 
She also edited "Scanner; a monthly 
pubf ication for teachers, and created and 
produced "News Six,· a weekly news 
program for sixth grade students. 
She is a past officer of the Ohio 
Association of Instructional Media Centers 
and the Ohio Instructional Television 
Committee. Since her retirement, she has 
continued to work part-time at NWOET. 
Book examines the effect of 
symbols on American society 
Symbols surround us - sometimes 
when we don't even realize it. Symbols 
are represented by the flag waving 
outside our 
workp!ace, the 
cross on top of the 
church steeple, two 
fingers raised to 
signify "peace." 
Dr. Ray Browne, 
popular culture, 
said he has always 
been intrigued by 
symbols, whatever l'apula;~;ultul"<' 
their form. "Symbols ...., , '"'::·. ".:"~~ • , .•. 
are a well-recog-
nized aspect of 
society and I've always been fascinated in 
the way they've been used to hold society 
together; he said. 
His interest, along with the help of 
Marshall W. FIShwick, a professor of 
communications at Virginia Polytechnic 
Institute and State University, and Kevin 
Browne, a counselor in Madison, Wis., led 
to the publication of the book Dominant 
Symbols in Popular Culture, printed by the 
University's Popular Press. It is a collec-
tion of essays by various authors from 
around the country who discuss the 
history, development and types of sym-
bols. Topics include: "Symbols of Ethnicity 
and Popular Culture,· "Symbolism in 
Humor; "Pink Flamingos and Yard Art,· 
and "The Rise of Fast Food in America." 
In order to find contributors for the book, 
Browne said he approached people he 
knew and soflCited materials through the 
popular culture network. He contributed a 
chapter himsett entitled "Evolution of the 
Book as Symbol," as cfid Dr. Philip Terrie, 
English, on 'Wilderness: Ambiguous Sym-
bol of the American Past· 
"Symbols are profound things," Browne 
said. "They are part of the hidden 
language that makes the spoken lan-
guage possible. If a person is unable to 
explain something with words, he may 
use a symbol that gets the point across. 
Civilization depends on symbols to supply 
meaning." 
Many of the essays discuss how the 
passing of time has affected certain 
symbols. Some retain their meanings for 
years, even centuries, while other 
symbols are interpreted differently by 
and willing to create a truly egalitarian 
and diverse community," Rose said. "Also, 
the approval of the cultural diversity in 
America curriculum is a progressive 
move, one that makes a national state-
menl of what we are trying to promote on 
this campus. It's encouraging to see that 
there is a willingness here by some very 
critical people to move in positive ways." 
But Rose said he knows there is much 
more work to be done. Through his office, 
he said he hopes to inspire greater and 
wider acceptance of people, and to do 
more outreach programs for individuals 
who have not been involved before. 'We 
want to preach the message that these 
are not optional ideas we are promoting. 
but that they are necessary to increase 
the acceptance of diversity and pluralism 
in our world,· he said. 
He has several goals to improve the 
services of the affirmative action office. 
Installing a computer system would 
enable the office to beeome a database 
for information such as the ratio of female 
faculty to male faculty on campus, the 
number of minorities in a certain depart-
ment, etc. Rose said an that information is 
available at the University. but at various 
offices. He would like to gather it in one 
place to make it easily accessible for staff 
who need such data in making recom-
mendations and preparing for recruitment. 
Another goal is to revise the University's 
affirmative action documents and policies, 
and then make sure every office has 
copies. "t've never spoken to anyone here 
who has seen these documents.· Rose 
said. "How are we going to accomplish 
our goals if no one knows what we are 
striving for?" 
The affirmative action plan includes 
charts and analyses to make an assess-
ment of the University's workforce. In 
addition, it gives a break.down of racial 
categories and lists Equal Employment 
Opportunity policies. as weH as a lot of 
each generation. Browne said there are 
numerous reasons why a symbol catches 
on or not, depending on the timing and 
the emotion surrounding it. 
For example. one of this country's most 
promi!1ent symbols is the Statue of 
Liberty. In his introduction of the book. 
Browne said this statue has -aroused 
more intense emotion than any other work 
of art in the New World. There is the 
symbolism in the torch, the history of 
female figures of liberty, and the place-
ment of the statue just when the flood-
gates of immigration were opened. 
·Her power and immediacy was 
symbolized in May 1989 when the Chi-
nese students raised her in Tiananmen 
Square in Beijing as a symbol around 
which to create a threat to totalitarian rule. 
Alas. their Lady. without a real tradition of 
democracy to stand on. was a less sub-
stantial symbol than the original extending 
greeting to oppressed people from other 
oppressive tyrannies.· 
Symbols also have different meanings 
to different people, and the writers 
examine the related terms. Also, Browne 
said many people know that an apple 
symbolize mankind·s fall or that a 
horseshoe stands for luck, but a person 
cannot deduce this by studying an apple 
or horseshoe. 
"Symbols are the heartbeat of society. 
the forces that we live and die by, that 
hold us apart and pull us together; the 
book's editors say in their introduction. 
• ... The more we know about symbols. 
what makes them and what keeps them 
alive, the more we know about ourselves, 
our society and our nation. We cannot 
know too much." 
Nominations solicited 
Nominations by faculty and staff of stu-
dents who hold the classification of senior 
are now being accepted for inclusion in 
the 1990-91 Who's Who Among Students 
In American Universities and Colleges. 
The deadline for the application process 
is 5 p.m. Oct. 17 in the student activities 
and orientation office, 405 Student 
Services Building. A selection committee 
has been formed to review the nomina-
tions and will determine the final list to be 
submitted to the Who·s Who national 
organization. 
other information. 
-we need to get this data to the people 
who are making the hiring decisions," 
Rose said. "It doesn't help for me to be 
the only one on campus who reads this 
stuff. The people who can make the af-
firmative action plan work are the supervi-
sors who do the hiring." 
He also wants to revise the Hiring 
Procedures Manual, including some of its 
policies. "This office really 00esn·t have 
much involvement in hiring except to say 
where to advertise," Rose said. ·1 would 
like to see another step in the hiring 
process where we woak:I be able to have 
some say in who should be interviewed 
from the applicant pool. 
'We never see any resumes or vitas. I 
think it would be a good idea to have the 
affirmative action office involved to make 
sure the applicants to be interviewed 
include females and minorities. It would 
help the system to be more responsive in 
making sure these people are included in 
the process." 
Rose said University staff also can help 
the affirmative action office in diversifying 
the campus by networking. He suggested 
that when employees attend conferences 
or meetings in other locations that they 
encourage minority members of their 
disciplines to send their vitas to Bowling 
Green. "That way. as openings occur 
here. we can have prospects in mind," he 
said. 
He also recommended that employees 
be mentors to minority and female stu-
dents and encourage them to complete 
their degrees and be SI iccessful. 
·1 firmly believe that working toward 
these ideals is worth it," Rose said. "They 
are worth the effort because they will 
result in benefits for the University and will 
make its students better human beings by 
being exposed to this kind of environ-
ment." 
• 
• 
::' 
Campus gears up for Homecoming 
The UrVoiersity's 70th amuaJ Homecoming 
celebration entitled "Splish Splash: It's a Home-
coming Ba.sh" will be observed on C3!J1>US Oct. 
1 -6. It will include a parade, three dances, an 
art show, a theatre production, a jazz concert 
and the Homecoinng fOOlball game against the 
Bobcats of Ohio University. 
Kickoff for the game will be 1 :30 p.m. 
Saturday (Oct 6) at DoY1 Perry Field. Tickets 
range from $3-$8 and can be purchased at the 
Memorial Hall ticket office or at the stadium the 
morring of the game. 
The week of activities will begin in an aquatic 
way with the now annual Dive-In Movie begin-
ning at 8 p.m. Monday (Oct 1 l in the Student 
Recreation Center's Cooper Pool. Ttjs year's 
movie is "Splash." Admission is free and inner 
tubes wiH be provided. 
Throughout the week. students wiU be voting 
for this year's Homecoming King and Queen 
and the finalists wiU be presented to the public 
at the traditional Homecoming parade, which 
will be held Thursday (Oct 4). 
The parade will begin at 6:15 p.m. at the Ice 
Arena parking lot. It will travel west on Ridge 
Street and then north on North College Drive IO 
College Paik where a pep rally and bonfire will 
be held. 
More than 65 units. including the Falcon 
marching band. area high school bands, floats 
and campus organizations wiU participate in the 
parade. Grand marshals for the parade will be 
Dr. Sam Cooper and Iris Andrews, professors 
emeritus of Health. Physical Education and 
Reaeation and the two persons for whom the 
Reaeation Center's pools are named. 
The 1990 Homecoming court will be intro-
duced at the 7 p.m. pep rally in College Park. In 
addition. head foolball coach Moe Ankney and 
several of his players are expected to speak. 
Other participants wiD include other fall sports 
coacties. Freddie and Freida Fak:on, the 
c:heel1eaders and the pommerettes. 
The pep rally will condude with a bonfire 
at7:45p.m. 
Theatre will also be center stage Thursday 
as the University Theatre production of 
"Barefoot in the Paik" will open at 8 p.m. at Eva 
Marie Saint Theatre. University Hall. 
The play will continue with performances at 
8 p.m. Friday and Saturday and at 2 p.m. 
Sunday. Tickets are $4 for University students 
and senior citizens, and $6 for all others; they 
may be purchased at the University Hall box 
office. 
Al 8:45 p.m. Thursday, the film "Lifeboat" will 
be shown in 21 O Math-Science Building. The 
film is free and open IO the public. 
Friday (Oct. 5) night will feature a dance, 
which this year is being billed as a "Homecom-
ing Bash." In addition to music and an open 
dance floor. the bash will treat students to a 
video laser ligh1 show, a variety show and a 
casino. It will be held from 8 p.m. IO midnight in 
the Lenhart Grand Banroom of the University 
Union. 
The annual Homecoming Art Show will 
premiere from 7:30-10 p.m. Friday in the Off· 
Gampus Student Center, Moseley Hall. The 
Class!fled 
Employment 
Opportunities 
New Vacancies 
Posting Expiration Date: noon. Friday. 
Od.5. 
10-5-1 Seaeta;y 1 
Payrange26 
Firelands College 
Permanent. part-time 
10-5-2 WOid Processing Specialist 1 
Payrange25 
Vice president for operations 
Permanent. part-time 
show can also be viewed from 3:30-8 p.m. 
Saturday. 
The first AIU!mi·Association-sponsored 
activity will be held at 6:30 p.m. Friday at the 
Holley Lodge. 1630 E. Wooster St.. when the 
association holds a <inner honoring Dr. Duane 
and Margaret Tucker and Dr. Joseph and Zola 
Buford as the 1990 recipients of Honorary 
Alumnus awards. 
Persons wishing to attend the dinner should 
can the Alumni Association, 372-2701, for res-
ervations. 
Friday evening's activities will include a 
Black Alumni Reception from 7-9 p.m. in the 
Ice Arena Lounge. and a Black Greek Council 
Step Show at 9 p.m. in the Nor1heast Com-
mons. 
Saturday's events wiU begin at 9 am. when 
the Alumni Association sponsors an open 
house at the Mileti Alumni Center. A series of 
special luncheons will be held for graduates of 
the 1920s and 1930s. 1940. 1950, 1960. 1965, 
1970 and 1980. Following the luncheons, 
attention wiU tum 10 the stadium for the 
Falcon's first home game. 
During pre-game and halflime activities. the 
Homecoming King and Queen will be aowned 
and Cherie Orwig. a 1970 graduate of the 
University and the vice president of corporate 
communications at Miami Valley Hospital in 
DaY10fl, will be presented with the 1990 Alumni 
Service Award. 
Kicking off the evening's events wiD be a 
Black Alumni Dinner from 6-7:30 p.m. in the 
Towers Inn. 
The annual Homecoming concert will feature 
jazz great Clark Terry and the "Alumni Big 
Band" at 8 p.m. in Kobacker Hall of the Moore 
Musical Arts Center. During his career, Terry 
has been a trumpeter for bands led by Count 
Basie and Duke Blington. 
Tickets for the concert are priced at $5. $7 
and $9, and can be reserved by calling the cen-
ter box office. 372-8171. 
Al the same lime-8 p.m_-the Office of 
Continuing Education will be sponsoring its 
fourth annual Harvest Moon Dance in the 
Grand Ballroom of the University Union. 
Music for the ballroom dance will be 
provided by the Johnny Knorr Orchestra. 
Tickets are $25 per couple and can be 
reserved through Oct. 1 by calling continuing 
education at 372-8181. 
Homecoming aclivities will condude with yet 
another dance. This formal affair is being 
sponsored by the University's Black Student 
Union and will be held from 1 O p.m. to 2 am. in 
the Northeast Commons. 
Lower advertising costs 
Tired of paying the high advertising costs 
associated with recruiting for a var:anc:y? Now 
there is an alternative. 
Personnel services and the purchasing de-
partment have designed a plan to reduce 
advertising costs. By C001)1eting a requisition 
and placing the ad through the purchasing 
department. departments can save from 20-25 
percent of the cost of any classified ad placed 
in either the Cleveland Plain Dealer or the 
Toledo Blade. 
Departments are encouraged to try the new 
system. For more information, contact Sam 
Ramirez at 372·2228 or Laurie Hood at 372-
8411. 
New jobline is added 
Personnel services has designated 372-
8522 as the Administrative Staff Jobline which 
lists all current administrative vacancies at the 
University. The new service is designed to 
seive as a recruitment tool for external 
candidates and is available 24 hours a day. 
seven days a week. 
The recording is changed weekly and pro-
vides information such as position title, salary 
range, department. contact person. a brief 
desaiption of the job, minimum qualifications 
and application procedures. 
Faculty I Staff positions 
The following faculty positions are available: 
Firelands College, Humanities Department: Instructor of HPER (ter11>0fary, fuD-lime). 
Deadline: Oct. 1. Also. instruclor/assistant professor of mathematics (tefTlX>ralYl1ull-lime). Also. 
instructor of ~1aphy (lenlJOrarY, full-time). Both deadlines: Nov. 1. For aD positiol is, contact the 
Office of the Dean (433-5560). 
Music Composition/His Assistant professor. etMoloosicologi Contact JaFran Jones (2-
2181 ). Deadline: Nov. 12.. 
Political Science; Assistant professor (anticipated). Contact H. Kemeth Hibbeln (2·2921 ). 
Deacline: Nov. 1 oc unli a quaified cai llidate is chosen. 
Psychology: Eminent Scholar in inciJstrial orgarizational psychology. Contact search and 
saeet ilig committee (2·2301 ). Deadline: Dec. 1. 
Radio-TV-Film: Assistant professor_ Contact Robert K Clark {2·2138). Deadline: Nov. 1. 
The following aatilisbaliYe posiliollS are available: 
Intercollegiate Alhletic:s: Assistant spor1S information mec:tor_ Contact the chair of the search 
and screening committee, cJo alhletic department (2-2401 ). Deadline: Oct 22.. Also, tiredor al 
academic and regulalory affairs. Contact chair of search and saee11i11g committee (2-2401). 
Exlet lded deadliie: Oct 8. 
Pl!ISOl.nel Ser.nces: Assistant to the manager of records (lefTlXl!Clly, ful-time. 18 months). 
Contact Sam Ramirez (2-2558). Deadline: Oct 19. 
Untwnlty Graphic Arts Sen.ice: Graphic designer_ Contact Sam Ramirez (2-2558). Deadline: 
Oct. 1. 
Untwnlty Placement Sa vices: Assistant director of placemettl, business and technology. 
Contact 5alJI Ramirez (2-2558). Deadline: Oct 12 (JC unli filed. 
Barr is named sports information director 
Steve Barr has been named the sports infor· 
mation director at the University, Jack Gregory. 
athletic director. has announced. Barr former1y 
was 1he assistant spor1S information director 
under Ctvis Sherk. who left the University last 
month. 
"Wwe feel Steve has shown CYoler the last 
year and a haH at Bowling Green and through-
out his career that he has all the qualities to be 
a veiy fine director of sports infonnation. • Gre-
gory said. ·rm confident Steve will be quite 
successful in his new role. 
Barr. a graduate of the University. joined the 
Bowling Green staff in 1988. He previously had 
spent almost two years as the sports inlomla-
tion director at lake Superior State University. 
While there, the hockey team won the NCAA 
Division I hockey title and his 1988-89 hockey 
bfOchule was judged third-best in the country 
by the College Sports Information Directors of 
America. 
Prior 10 lake Superior, Barr was the sports 
information director at California Stale Univer-
sity. Dominguez Hills in Carson, Ca For the 
last ttvee years, he has served as the editor of 
the NCBWA's college baseball record book. 
Reception is planned for authors and artists 
Plans are being made for the amual Friends 
Authors' and Artists' Reception IO be held from 
7:30-9:30 p.m. Nov. 14 in the conference room· 
at Jerome Library. During the past nine years. 
the reception has recognized more than 300 
faculty and staff for their achievements. 
An award program will be held at 8 p.m. that 
evening. 
The reception honors University authors of 
published books (first edition); artists of re-
gional. national or international exhbtions; and 
musicians of original COfTllOSitions or solo per-
formances that receive national, regional or 
international recognition. Recognized at the re-
Date book 
Monday, Oct. 1 
Exhibit, -Video lnstaDations. ·planned as 
part of the 11th annual New Music and Art Fes-
tival which will take place on campus Oct 1 o-
14. The exhibit will be on display through Oct. 
17 in the Fme Arts Gallery. 
Photography Exhibit. a one-man show by 
Charles Corbeil. Sr .• black and white and color 
photos depicting nature and architecture. 
through Oct. 18, Firelands Art Gallery, 
Firelands College. Gallery hburs are 9 am.-8 
p.m. Monday through Thursday. and 9 am.·5 
p.m. Friday. Free. 
Planetarium Program, "The Voyager 
Encounters· runs through October 7 and from 
October 21 through November 18, 8 p.m. 
Tuesdays and Fridays and 7:30 p.m. Sundays 
at the BGSU Planetarium. Free. 
Art Exhibition, "Recent Paper Works," a 
display of handmade paper by BGSU artist. 
Dorothy linden, now through October 6, Ken· 
nedy Room, Moore Musical Arts Center. 
Exhibition hours are from 9 am.-5 p.m. 
Monday through Friday. Free. 
Aerobics Classes, The "30-minute Noon 
Workout" is geared for faculty and staff and will 
be held every Monday and Wednesday 
throughout the semester in the Combatives 
Dance Room. Student Reaeation Center. To 
obtain information about other classes at the 
Center, pick up a schedule at the SRC. 
llacWrite Seminar, an introduction to the 
Macintosh and MacWrite, 1 :3D-2:30 p.m. Call 
372-2102 for reservations and details.. 
Men's Bowling League, 7 p.m .• Buckeye 
Room. Call Jay at 372-8701 10 reserve a spot. 
FDC SpoUight Event, Dr. L Jackson New-
eD, Professor of Higher Education and former 
head of liberal Studies at the University of 
Utah, wiD disaJSs "Curriculum and Col-
leagueship in the Beleaguered University," 8 
p.m., Bryan Recital Hall, Moore Musical Arts 
Center. 
Tuesday, Oct. 2 
Quality Forum Broadcast at Firelands, the 
FITelands campus wiD be one of very few Ohio 
colleges to receive a live broadcast of the 
Quality Forum VI from the VIS!a lnt.."!Tla!i'Jnal in 
New York. 1 O am.-1 p.m .. McBride Auditorium. 
North Building, Firelands Gaq>us. 
Faculty Senate Meeting, 2:30 p.m., 
Assembly Room, McFaD Center. 
Ohio Business, with host George Howick, 
wiD visit Downing Enterprises in Copley. Ohio. 
5:30 and 11 :30 p.m., WBGU-TV, channel 27. 
Wednesday, Oct. 3 
Aerobics Classes, The "30-minute Noon 
Workout" is geared for faculty and staff and wiD 
be held every Monday and Wednesday 
throughout the semesler in the CorOOatives 
Dance Room, Student Recreation Center. To 
obtain information about other classes at the 
Center, pick up a schedule at the SRC. 
Ubrary Computer Demoll ISbalioilS, "tSl2 
and DiakJp LSl2, ·the session wil focus on 
methods to make searching more a>rf1llete 
and efficient. 4-5 p.m., Conference Room. 
Jereme l..ilrary. 
Art Beal. Host Beci(y Laabs eicplores the 
arts and OJllural activities of Nol1hwest Ohio, 
5:30 and 11 :30 p_m., WBGU-TV, channel 27. 
llac:Wrlte Selnlnar, inlrociJl:tion to the 
Macintosh and MacWri1e, 7-9 p_m. Call 372· -
2102 toe reservations and more i donnation-
Faculty Artist Series, featuring soprano 
Am Corrigan and pianist Vincent Corrigan. 8 
p.m., Bryan Recital Hal, Moore Musical Arts 
Center. Free. 
ception are individuals who have completed 
their achievements from July 1989 to date. 
Department chairs have been asked IO help 
identify irdviduals IO be honored at the 
reception. Any authors or artists who feel they 
meet the aiteria and would like to attend the 
reception should send their names and tiUes of 
their WOlks to Dawn McKay. Jerome Library. 
The Friends is a membefship organization 
that supports. through contributions and 
volunteering, the programs and activities at the 
University libraries, archives and special 
collections. 
WBGU-TV Showcase, offers a special look 
at this season's new and continuing local 
programs. 10:30 p.m .• WBGU·TV. channel 27. 
Thursday, Oct. 4 
Computer Services Seminar, "Introduction 
to Mainframe Graphics," 9-11 am. CaD 372-
2102 to register or call John Hasley at 372-
9989 for more information. 
Administrative Staff Council Meeting, 
1 :30 p.m .• Alumni Room, University Union. 
Journal 1990, Host Judy Paschalis and 
guests from the Eastwood and Brnwood 
school <fistrids and BGSU disaJSs using 
income taxes to pay for schools. 5:30 and 
11 :30 p.m., WBGU-TV. channel 27. 
Homecoming Parade, starts at 6:15 p.m. at 
the Anderson Ice Arena and erlds at College 
Paik where a pep rally and bonfire wiD follow. 
King and Queen will be aowned at the pep 
rally. 
BGSU Theatre, presents "Barefoot in the 
Park.· through October 7. 8 p.m., Eva Marie 
Saint Theatre. 
Friday, Oct. 5 
Board of Trustees Meeting, 1 O am .. 
Assembly Room, McFaD Center. 
llacWrite Seminar, introduction to the 
Macintosh and MacWrite, 10 am.-noon. Call 
372-2102 for reservations and more informa-
tion. 
Falcon Club Luncheon, noon. Ice Arena 
Lounge. 
ICicrocomputer Concepts, covers the basic 
teminology, hardware and software compo-
nents and applications. 1:3D-3:30 p.m., 127A 
Technology Building. Call 372-2102 to register. 
The University Forum, explores the world 
of ideas with experts from BGSlfs faculty and 
other special guests, 5:30 p.m .• WBGU-TV, 
channef 27_ 
Women's Bowling League, 7 p.m., 
Buckeye Room. Call Jay at 372-8701 to 
reserve a spot. 
Poetry Performance, Lillian Allen, a dub 
poet from Canada, wiD share her political and 
highly charged poeby, 8 p.m .. Bryan Recital 
HaB, Moore Musical Arts Center. RE!ception in 
Green Room to follow. Free. 
Homecoming Dance, 8 p.m., Lenhart 
Grand BaDroom. 
Saturday, Oct. 6 
Amish Cooking, from Quill Country. Host 
Marcia Adams visits a noodle factory and then 
shows haw simple it is 10 make homemade 
noodles, noon. WBGU-TV, channel 27. 
Falcon Football, vs. Ohio University. 1:30 
p.m. Finney Stadium. Homecoming game. 
Jazz Serles, opens with trun1>9l player 
Clark Terry and the Alumni Big Band under the 
diledion of David Mele, 8 p.m., Kobacker Hal, 
Moore Musical Arts Center. Tickets are on sale 
at the box office betweet I noon and 6 p.m. 
Monday throtJ!tl Friday oc cal to reserve tickets 
at 372-8171. . 
I Im vest Moon Dance, 8 p_m.-1mn lidi;.t" n;liglftl->ttt, 
Lenhart Grand Balroom. $25 per aq>le. 
Monday, Oct. 8 
Computer Sen*iar. "Intro to DOS (IBM)." 
1 :3D-3:30 p_m., 312 Hayes. Cal 372-2102 ID 
register. 
llacWtlte Semil•. introduclion to the 
Macintosh and MacWrite. 6:30-8:30 p.m. Cal 
372-2102 for reservalions or more information_ 
Poet, Dan Raphael Dlugonski, 8 p.m., Prout 
Chapel. 
Vol. XIV.:. No. 15 Bowling Green State University 
Have you ever wondered what outer space really looks like? Now you can see the universe through the eyes of the Voyager. 
The planetarium is featuring a new program this fall entitled "The Voyager Encounter,· which examines both the spacecraft itself 
and the photographs it has taken since launched in 1977. It wiil be shown at B p.m. Tuesdays and Fridays and at 7:30 p_m. on 
Sundays from Oct. 21 through Nov. 18_ A matinee performance is scheduled at 2 p.m. Saturday, Nov. 10. 
Friends and computer science lend a hand 
New campus equipment helps the visually impaired 
Two new pieces of equipment on 
campus not only have enabled visually 
impaired students to see materials 
more dearly. but it has afforded them 
some independence. 
Rob Cunningham. coordinator of 
handicapped services. said the 
Friends have funded a dosed-circuit 
lV viewing/magnification system for 
Jerome Library. In addition, computer 
science has purchased a large 
computer monitor for a Macintosh 
computer to be used by visually 
impaired students taking computer 
science courses or who want to do 
word processing. 
The new equipment, which was 
instaDed last spring and this past 
summer, has already been put to good 
use. Cunningham said there are 
approximately a dozen students at the 
University with visual impairments 
ranging from moderate to tun blind-
ness. Only one of the students uses 
braille; the rest rely on materials being 
enlarged, textbooks on tape record-
ings or readerS to help them with their 
studies. 
"The nice thing about this equipment 
is that it is good for anyone who has 
<frfficulty reading small print.. Cunning-
ham said. "Before these students had 
to rely on someone else to help them_ 
This allows them some independ-
ence.· 
The new magnification system at 
Jerome Library magnifies print up to 
60 times its normal size on a 19-inch 
saeen. Students can use it to take 
tests or to read other materials. It also 
can benefit people who are trying to 
read nearly illegible print or very small 
visual material. 
Cunningham said before the 
University acquired the system, his 
office had received numerous inquiries 
Viewing the new closed-cirruit 1V viewing'magnifition system for the visually 
impaired at Jerome Library are (from left) Rush MiDer, dean of libraries and learning 
resources, Martha Rogers, past president of the Friends, and Dorothy Moorehead. 
(forefront) current president of the Friends-
whether one was available on campus. 
Many visuaDy impaired students have 
their own machine in their homes, while 
others cannot affoo:I the system which 
costs more than $3,000. The equipment 
is being purchased by more and more 
universities, Cunningham said_ 
Prior to the magnification system, the 
library had available a ·compu1ense· for 
visuaDy impaired students which was a 
large magnifier that fit over the computer 
monitor_ Cunningham said even though it 
was an awkward system that worked 
adequately for only some of the students. 
it was used frequently_ 
"Bonnie Gratch (director of information 
services) and I agreed that the viewinW 
magnification equipment would be a 
good purchase for the University and 
we were fortwlate that the Friends were 
wilfmg to fund it," Cunningham said. "In 
the short period it has been here it has 
already received a lot of use.· 
VISlJally impaired students also have 
difficulties in reading computer saeens 
when taking computer science dasses 
or doing word processing. Cunningham 
said both his office and the computer 
science department had received 
requests for assistance on the comput-
Continued on page 3 
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CSC committee 
wants benefits 
for part-timers 
When it comes to permanent, part-time 
dassified staff on campus, the Person-
nel Welfare Committee of Classified 
Staff Council does not think they are all 
getting their fair share. 
During the past year and a half. the 
committee has been working on a 
proposal that would benefit a segment of 
part-time classified employees that has 
been discriminated against in terms of 
vacation and PERS benefits, according 
to Judy Hagemann. chair of the commit-
tee. 
She said there are approximately 65 
classified employees on campus who 
are designated as "permanent part-time. 
academic year· who receive no benefits 
from the University except sick leave. 
They usually work a nine- or 10-month 
schedule and include staff such as 
residence hall derks and cashiers in 
food operations. 
Three other categories of permanent 
dassified employees include full-time, 
fiscal year (12-month); full-time. aca-
demic year (nine-month); and part-time. 
fiscal year (12-month). The two full-time 
dassifications receive the total benefit 
package of all lull-time dassified staff 
members on campus. whether they work 
12 or nine months. The part-time, fiscal 
year employee receives pro-rated 
vacation. 
"'The part-time academic is the only 
group that doesn't receive vacation," 
Hagemann said. ·11 is a frustrating 
situation for these people because the 
average amount of hours they work per 
week is often higher than the amount 
worked by part-time fiscal year employ· 
ees. This adds up to more hours a year 
than the part-time fiscal year employees 
work in 12 months. And yet the part-tirr.e 
fiscal year employees are receiving 
more benefits." 
Hagemann said Dr. J. Christopher 
Dalton, vice president :or planning and 
budgeting, conducted a survey of Ohio 
institutions and found that most of them 
do not disaiminate with benefits 
between academic and fiscal year part-
time employees. 
In 1984, a CSC committee was formed 
to examine part-time benefits. At its 
conclusion, the committee made several 
recommendations, such as vacation for 
part-time staff, discount privileges at 
Continued on page 3 
I Inside 
The President's 
Annual Report 
In this issue, President Olscamp 
reviews the University's goals and 
accompriShments in 1989-90 in his 
annual report to the campus 
community. A special 12-page insert 
in the Monitor takes a look at what 
the University achieved during the 
past academic year and what it 
hopes to accomplish in the yeai: 
ahead. 
The annual report also contains 
numerous charts and appendices 
which do not appear in the Monitor. 
FuD copies of the annual report are 
available in the offices of depart· 
ment chairs, directors and deans 
and at Jerome Li>rary. 
